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Black activists rebuke comparison of Trump impeachment to the
Civil Rights Movement; say it is disrespectful and hypocritical

By Judy Kent (jkent@nationalcenter.org
and David W. Almasi (dalmasi@nationalcenter.org)
National Center for Public Policy Research

WASHINGTON — Pushing back on lawmakers who
compare impeachment proceedings to the Civil Rights
Movement and the fight against Jim Crow discrimina-
tion, members of the Project 21 black leadership network
are calling liberals’ rhetorical tactics — particularly ones
by U.S. Rep. Hakeem Jeffries — both incorrect and
hypocritical.

“This has to be — without question — one of the most
incorrect comparisons I have ever heard,” said Project 21
member Martin Baker. “How dare Rep. Jeffries
weaponize the collective struggles of suffragettes and the
Civil Rights Movement by comparing them to an
impeachment that is partisan political vengeance. To say
it is disrespectful would be an understatement. To
compare those two situations is, at the least, inherently
wrong and does nothing to address the current situation.
Using the Civil Rights Movement as the basis for a
soundbite to whip the troops into frenzy will backfire.”

During the debate on the floor of the U.S. House of
Representatives preceding the impeachment vote
against President Donald Trump, Rep. Jeffries claimed
that impeachment would not further divide the Ameri-
can people because “there is a difference between
division and clarification.” He asserted: “Suffrage once
divided the nation, but women rose up to clarify that all
voices must be heard in our democracy. Jim Crow once
divided the nation, but civil rights champions rose up to
clarify that all are entitled to equal protection under the
law.”

Calling concerns about division “cynical,” Rep. Jeffries
added, “we will clarify that no one is above the law.”

Project 21 member Christopher Arps sternly rebuked
these comments, pointing out that the manner in which
the impeachment proceedings were conducted called into
question the legal motives and underpinnings of the
process. He said: “In these historic impeachment

proceedings, we’ve seen Jim Crow era tactics like
anonymous witnesses and the gathering of suspect
evidence used against President Trump. That’s why I
find it so ironic to hear African–American Congressman
Hakeem Jeffries mention slavery and Jim Crow in his
impeachment remarks. Jeffries’s quote clearly demon-
strates there is not a shortage of hypocrisy or extreme
partisanship at play in our nation’s capital.”

The votes to impeach President Trump were exclu-
sively partisan — 230–197 and 229–198. Earlier in the
proceedings, U.S. Rep. Al Green suggested impeachment
was necessary “to deal with slavery.” U.S. Rep. John
Lewis, who was a member of the Civil Rights Movement,
called the impeachment votes “a mission and a mandate
to be on the right side of history.”

After the recent partisan vote, “impeachment is now
just a political tool. This is not what the Founders
intended,” said Project 21 Co–Chairman Stacy Washing-
ton. “What have the liberals accomplished? Yes, they
have impeached the President of the United States. But
without control of the Senate — and lacking any
evidence of an actual high crime or misdemeanor — not
only does President Trump remain in office, but polls
show Americans are actually rallying to his side. It’s an
epic partisan fail.”

Project 21, a leading voice of black conservatives for
over 25 years, is sponsored by the National Center for
Public Policy Research. Its members have been quoted,
interviewed or published over 40,000 times since the
program was created in 1992. Contributions to the
National Center are tax–deductible and greatly appreci-
ated, and may be earmarked exclusively for the use of
Project 21.

Founded in 1982, the National Center for Public
Policy Research is a non–partisan, free–market, indepen-
dent conservative think–tank. Ninety–four percent of its
support comes from some 60,000 individuals, less than
four percent from foundations and less than two percent
from corporations. Sign up for email updates here.

Follow Project 21 on Twitter at @Project21News for
general announcements.

Saalex Corp. in California to add more than 100 employees to its ranks

By Neal Stein
nealjstein@techprsolutions.com
Technology PR Solutions

CAMARILLO, Calif. — Saalex Corp., an engineering
and information technology services company, recently
announced it is looking to fill 112 open positions com-
pany–wide, with the majority of those in its California
offices and work sites.

The openings include jobs in areas of cybersecurity,
engineering, and software development.

Saalex needs to hire the additional employees
because of the company’s strong growth over the past
year, as it now has nearly 650 full–time staff in several
locations in the U.S. Most of the positions for which
Saalex is hiring are involved with two large programs
with the U.S. Navy in California.

“The needs of our customers have consistently grown
over the past couple years, and we have to keep our
staffing consistent with those expanded requirements,”
said Travis Mack, Saalex president and CEO. “We are
extremely proud that the U.S. Navy has the confidence
in Saalex to meet its needs well into the 21st century.”

Saalex’s engineering and information technology

services operations support an array of federal, munici-
pal and private entities, including the U.S. Army, Navy,
Air Force and NASA.

Headquartered in Camarillo, Saalex is an employee–
owned company comprising two divisions — Saalex
Solutions and Saalex IT — with a 70 percent veteran
workforce of nearly 650 individuals, staffing offices and
facilities from coast–to–coast.

Saalex offers a supportive and growth–oriented work
environment, with a strong emphasis on employee
quality of life and professional development. Employees
receive competitive salaries and a benefits package that
includes performance bonuses, full health and dental
coverage, a 401K plan 100 percent vested from day one,
and an Employee Stock Ownership Plan.

Pacific Coast Business Times recently featured
Saalex in its 2019 Central Coast Best Places to Work
List. The company has also previously won the PCBT’s
Spirit of Small Business Award and was a recipient of
the U.S. Small Business Administration’s Small
Business Prime Contractor of the Year Award for 2019.

To learn more about the open positions, email
talent@saalex.com.

To learn more about Saalex Corp., visit
www.saalex.com.
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